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Because of such experiences, many youths approach job-training programs with a certain generalized suspicion of "programs."
On many occasions, the program "advertises" itself on ghetto streets, where instructors and trainees, perhaps unwittingly, are at times under the watchful eyes of prospective trainees.  Following are some comments by a black male, 21 years old, who only briefly considered becoming involved äs a job-training participant:
I was on the street once and one of the CETA Supervisors sent one of the guys across the street to pick up soine material. And because the störe, the clerks, did not wait on him promptly, the Supervisor came across the street and hollers at the guy like, "What the hell are you still waiting over here for?J  Get yo1 ass across the street.!" Now, I'm talking about seeing him do this in a störe füll of people, you know.  I mean, the guy must've feit bad.  I know I would've feit bad. And then the Supervisor, after that, he turned around, he laughed about it.  That just shows you how they treat the workers.
In the foregoing incident both the Supervisor and the trainee were black men, an indication that conflict and tension between Supervisor and trainee are not simply or always a function of interracial relations but sometimes a function of hierarchy and the promotion of discipline itself.  Yet, importantly, such incidents do little for the Community's image of the job-training program.
On the basis of such treatment by instructors, the already suspicious trainee may question the instructor's ability to make a commitment to teaching him anything.  But trust in the instructor's ability is essential to any worthwhile mentor-trainee relationship. Hence, the relationship between the ghetto youth and the instructor is a difficult one and can contribute to the ineffectiveness of the general program.  But equally important, in such scenarios, told and repeated in the ghetto Community, "the program" is made to seem increasingly unattractive, again contributing to its disvalued Status.
Thus, in many communities, the program has a "bad name," and a reputation for being "a sham" and "a waste of time," leading many to believe that participation is not a very worthwhile way to spend one's time, even if the person is unemployed.  This is indicated in the following interview with a 21-year-old youth, who had been involved with "the program" and had worked in a related Job for a year, but who feit he had really not advanced from where he started:
Boy, these programs were very misleading, 'cause they were very unsuccessful.  Led the people to believe they would get permanent Jobs. And they had the right people there.  They had the motivators.  They had the people there who talk good [convincing], the cons, and all that.  But I told 'em when they talked to me like that.  See, I don't take things at face value. When somebody teil me "I can get you permanent work," I want them to take it into parts.  Teil me why you think that. Do you know somebody who's gon' give me permanent work?

